
 

 

 ANALYSIS PROCEDURE OF FEEDBACKS FROM DIFFERENT STAKEHOLDERS  

The institution has adopted the UGC Regulations, 2018. The Clause 6.VII of the Regulations 

provides that –“The Internal Quality Assurance Cell (IQAC) shall be established in all 
Universities/Colleges as per the UGC/National Assessment Accreditation Council (NAAC) 

guidelines …………….. The IQAC may also introduce, wherever feasible, the student feedback 
system as per the NAAC guidelines on institutional parameters without incorporating the 

component of the students’ assessment of individual teachers in the Assessment Criteria and 

Methodology Proforma.”  

Accordingly, institutions’ IQAC has devised format for the feedback to be taken from different 
stake holders, like students, parents, alumni and teachers of the institution and placed to the 5th 

meeting of the Academic advisory committee meeting held on 2 August, 2019. Agenda items 

and its resolutions are appended herewith 

Agenda: To consider and approve the Feedback Forms to be given by 

students/employers/teachers on Institutional Parameters. 

The institution has adopted the UGC Regulations, 2018. The Clause 6.VII of the Regulations 

provides that –  

“The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges 
as per the UGC/National Assessment Accreditation Council (NAAC) guidelines …………….. 
The IQAC may also introduce, wherever feasible, the student feedback system as per the NAAC 

guidelines on institutional parameters without incorporating the component of the students’ 
assessment of individual teachers in the Assessment Criteria and Methodology Proforma.”  

The feedback system is an essential component in NAAC Accreditation.  

Keeping the above facts in view, a Feedback Forms for students/employers/ teachers/alumni 

have been devised by the institution.  

The draft Feedback Forms were enclosed as Annexure –I to the Agenda of this Meeting.  

The Feedback Forms were placed before the Academic Council for consideration and approval. 

Resolution: The Council discussed and upon consideration approved the proposed 

Feedback Forms to be given by students / employers / teachers / alumni on Institutional 

Parameters.  

 



 

 

 

 

 

 

 

Analysis and Action taken Report of Feedback 

from Stakeholders 

for the Academic Year 2020-21 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

Feedback from stakeholders 

 

Introduction 

For the overall development of any higher education Institution, the feedback of stake holders 

like alumnus, Employers, students and faculties plays a significant role. To collect the feedback 

from these stakeholders, our institution-initiated well-structured feedback forms to seek their 

responses from the academic year 2020-21. Through the forms, the responses have been 

collected and the data has been interpreted, analysed and action taken report has been prepared.  

 

 

Classification of Feedback of the stakeholders: 

1. Collection of feedback 

2. Analysis of feedback 

3. Action taken report on Feedback of stakeholders 

4. Communication and availability of feedback (On website ) 

 

 

 

 

 



 

1. Feedback from Faculty members on Curriculum, Teaching, Learning and 

Evaluation. 

 

 

Curriculum, Teaching, Learning 

and Evaluation 

Strongl

y Agree 

Agr

ee 

Undecided 

/ Neutral 

Disag

ree 

Strongl

y 

Disagre

e 

1 The syllabus is appropriate to the 

course. 

10 12 1 0 0 

2 The syllabus is need based. 9 13  1 0 

3 Aims and objectives of the 

syllabi are well defined and 

clear. 

7 15 1 0 0 

4 Curriculum and Syllabus is 

designed to meet the industry 

requirements 

8 12 2 1 0 

5 Course content is followed by 

corresponding reference 

materials. 

6 16 1 0 0 

6 The syllabus has well balance 

between theory and application. 

8 11 2 1 0 

7 The books prescribed/listed as 

reference materials are relevant, 

updated and appropriate. 

6 15 1 0 0 

8 The syllabus offers freedom to 

adopt new techniques/ strategies 

of teaching.  

7 11 3 1 0 

9 The course/program of studies 

carries sufficient number of 

optional papers. 

4 13 2 1 0 

10 The environment in the 

institution is favourable to 

teaching and research. 

13 8 1 0 0 



 

 

 

 

 

 

Analysis of Feedback from Faculty members 

Faculty’s feedback on Curriculum, Teaching, Learning and Evaluation has been collected for 
the academic year 2020-21. To collect the Feedback from Faculties responses, structured 

questionnaire was given to them. The data collected, analyzed and observations were drawn as 

below. 

Faculties have given excellent feedback about the syllabus. 95 percent of the Faculty members 

are of the opinion that the existing syllabus is appropriate to the course.  The Faculty members 

of the college opined that the reference materials, course carries sufficient number of optional 

papers and support for research work at college are good.  
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2. Feedback from Alumni members on Curriculum, Teaching, Learning and 

Evaluation. 

 

 

Parameter Rating 

Curriculum, Teaching,  

Learning and Evaluation 

Excellent Very 

Good 

Good Fair Poor 

1 How do you rate the curriculum 

relevant to your job and future 

aspirations? 4 9 4 2 0  

2 How do you rate the sequence of 

the courses included in the 

programs? 1 12 6  0  0 

3 How best the curriculum helps you 

to improve you inter and 

intrapersonal skills? 6 6 5 2 0  

4 How do you rate the structure of 

syllabus prescribed for the 

programme? 6 5 5 2  0 

5 How do you rate the curriculum in 

matching with the current industry 

trends? 3 8 5 3  0 

6 How do you rate the Curricular, 

cocurricular and extracurricular 

activities? 8 7 2 1 1 

7 How do you rate the project 

work/Internships offered as part of 

the curriculum? 5 8 3 3  0 

8 How do you rate the course you 

studied and your current job? 3 8 5 2  0 

9 How do you rate the initiatives 

taken by the college to bridge the 

gap between industry & academia? 

2 7 9   1 

10 Rate your overall campus 

Experience 6 6 6 1  0 



 

 

 

Analysis of Feedback from Alumni 

Feedback from our Alumni has been collected personally. The institution has designed a special 

feedback form on curriculum development, Course Content, Teaching Learning Process, 

Curriculum /Syllabus / Evaluation process, Library/ Sports/others and Administration. It is the 

tradition of the institution to involve alumni in its activities. We believe that alumni feedback 

is an important source of information for betterment and development of the institution. We 

started collecting curriculum feedback from Academic Year 2020-21. 

Content, Teaching Learning Process, Curriculum /Syllabus / Evaluation process, Library 

facilities are good. Alumni are very much satisfied with the Curriculum development in respect 

of completion of syllabus, teaching learning process, facilities and teaching quality and 

services. The institution will improve its quality and services on the basis of alumni feedback. 

 

 

 

 

 

 



 

3. Feedback from students on Curriculum, Teaching, Learning and Evaluation. 

 

Parameter Rating 

Curriculum, Teaching,  

Learning and Evaluation 

Excellent 

5 

Very 

Good 4 

Good 

3 

Average 

2 

Below 

Average 1  

1 How do you rate the learning 

environment? (in terms of skills, 

concepts, knowledge, analytical 

abilities, or broadening 

perspectives) 15 43 20 2 0 

2 How do you rate the 

applicability/ relevance to real 

life situations of the course? 13 40 23 2 0 

3 Your opinion on depth of the 

course content. 14 33 30 1 1 

4 Rate the pedagogical strategies 

adopted (e.g. discussion, 

assignment, presentation, case 

study, video, simulation, etc.) 33 27 16 3 0 

5 Rate your opinion on the 

relevance of specialization papers 18 40 15 1 0 

6 Your opinion on curricular, 

cocurricular and extracurricular 

activities. 17 30 18 9 1 

7 Availability of text/ reading/ 

reference materials in the library  35 23 19 2 1 

8 Project guidance and support 16 23 18 2 0 

9 Rate your opinion on existing 

student evaluation system  16 30 29 3 0 

10 Overall Learning Experience 16 35 26 2 0 



 

 

Analysis of Feedback from students 

Students’ feedback on Curriculum, Teaching, Learning and Evaluation has been collected from 

2019-21 and 2020-22 batch students. To collect the Feedback from students, a structured 

questionnaire was given to them. The data collected, analysed and observations were drawn as 

below. 

The feedback analysis clearly indicates that more than 90% of students are very much satisfied 

with the learning environment, applicability/ relevance of the course, depth of the course 

content, pedagogical strategies adopted, relevance of specialization, Availability of text/ 

reading/ reference materials in the library, project guidance and support, existing student 

evaluation system, overall learning experience offered by the Institution. From the analysis it 

is evident that students expect more curricular/cocurricular and extracurricular activities.  

There is a suggestion / request for update in curriculum and syllabi of the courses. 

 

 

 

 

 

 

 

0 10 20 30 40 50 60 70 80 90

Learning environment

Applicability/ Relevance

Depth of the course

Pedagogy

Relevance of specialization

Cocurricular & extra curricular activities 2

Reference materials

Project

Evaluation system

Over all learing

Students feedback

Excellent Very Good Good Average Below Average



 

4. Feedback from employer on Curriculum, Teaching, Learning and Evaluation. 

 

 

 

 

Parameter Rating 

Curriculum, Teaching,  

Learning and Evaluation 

Excellent 

(5) 

Very 

Good 

(4) 

Good 

(3) 

Fair 

(2) 

Poor 

(1) 

1 How do you rate the General 

communication skills? 
2 1   

  

2 How do you rate the ability of 

developing practical solutions to 

work place problems? 

2   1 

  

3 How do you rate the ability to work 

as part of a team? 
2 1   

  

4 How do you rate the planning and 

organization skills? 
2 1   

  

5 How do you rate the ability to use 

technology and workplace 

equipment? 

2 1   

  

6 What is your opinion on the ability to 

contribute to the goal of the 

organization? 

2 1   

  

7 How do you rate the managerial 

/leadership qualities? 
1 2   

  

8 How do you rate the ability to take up 

extra responsibility? 
3     

  

9 How do you rate the obligation to 

work beyond schedule if required? 
2 1   

  

10 How do you rate the overall 

satisfaction with VJIM student(s) 

and the curriculum? 

3     

  



 

 

 

 

 

Employer Feedback:  

The industry representatives are happy with the syllabus of Kannur University and they are 

satisfied with the course content. They are agreeing with that the syllabus which is prescribed 

by university are useful to some extent for developing entrepreneurial skills.  

 

 

 

 

 

 

 

 

0 0.5 1 1.5 2 2.5 3 3.5

General communication skills

Ability to develop practical solutions

Team work

Planning and organization skills

Ability to use technology

Ability to contribute to the goal of the organization

Managerial /leadership qualities

Ability to take up extra responsibility

Obligation to work beyond schedule

Overall satisfaction with VJIM student

Feedback of employers 

Excellent Excellent Very Good Good Average Below Average 1



 

Action Taken 

The following action has been taken regarding analysis report submitted on stakeholders  

feedback on Curriculum, Teaching, Learning and Evaluation. 

 

➢ The analysis report has been forwarded to the Chairman Board of Management Studies, 

Kannur University for Further Action. 
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Online meeting of the Governing Body of Vimal Jyothi Institute of Management & Research

was held on August 4,2020.

Following Members were present

1. Fr. James Chellamkottu- Manager

2. Fr.Lazar Varambakath- Bursar

3. Fr. Pious Padinjaremuriyil- Asst. Manager

4. Dr. Thomas Michael- Principal

5. Fr. Genimon V Joseph- Vice Principal

6. Fr. Subin George

7. Fr. Antony Parathepathical

8. Dr. Anoop Scaria- faculty VJIM

Minutes of the meeting:

1.

2.

Minutes of the previous meeting held on March 6,2020 was presented by Fr.Lazar

Varambakath- Bursar.

The decision taken by the Board of Trust to add an Assistant Manager to the

administrative setup was informed to the Board members. The goveming Board

welcomed Fr..Pious Padinjaremuriyil as Assistant Manager of Vimal Jyothi

Institutions.

It was decided to include Fr. Subin George- Administrative Assistant of VJIM as a

new member to the Governing Board.

The Board members approved financial budget for the Academic yew 2020-21.

It was decided to concentrate more on Research and Consultancy under the institute

and decided to reformulate the existing CRC (Corporate resource center) to VJCRS.

It was decided to forward the feedback report of the stakeholders on curriculum,

teaching, leaming and evaluation to the Chairman- Board of Management Studies

Kannur University for further action.

J.

4.

5.

6.

-

I

I
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Parameter Rating
Curriculum, Teaching,

Learning and Evaluation
Excellent Yery

Gqod
Good Fair Poor

1 How do you rate the curriculum
relevant to your job and future
aspirations?

2 How do you rate the sequence of
the courses included in the
programs?

a
J How bestihe curriculum helps you

to improve you inter and

intrapersonal skills?

4 How do you rate the structure of
syllabus prescribed for the
programrne?

5 How do you rate the curriculum in
matching with the current industry
trends?

6 How do you rate the Curricular,
cocurricular and extracurricular
activities?

7 How do you rate the project
worMntemships offered as part of
the curricuhun?

8 How do you rate the course you

studied and your current iob?
/

9 How do you rate the initiatives
taken by the college to bridge the

gap between industry &
academia?

10 Rate your overall czrmpus

Experience

Do you have any suggestions to improve curriculum? Yes / No.
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V ItutAr- J y{}TH t
Ii.dSTIT"{,JTX {}r: MAti&$XtuiEN"1" & $I.[S[AI{{:H
Jy*TXt XAOAR. CXEi{p*fit - tI*tr}. xA}r}IUfi s,n" x*ftr,L*" t}r}tA
&,**r+4..:4 ai.; L.aii li + l,i,rr,+ri.: rt !.!:i::j;i ,t/.,*., i.

:" t;';1) i"-:+ til? ir..", ,,,,,;;:--;l-l:1,1.*

XMTLOYf,R'S FEEI}BACK

ON SYLLABUS AND ITS TRANSACTIONS ATTI{[ INSTITUTION

Dear Employer"

lVe are Thankfirl to you_for providing rnany of our graduates rvith emplol.rnent in your prestigious
Con:panylorganization. We shall very much appreciate and be grateful io yo, if you iua spare
some of your valuable time to fill up this feedback fcnn. lt will help us to-impr*ve fhe lnstitution
{ufher and give you best employees in ftture. Plesse indicate your level of'agreement with the
fr:llowing stattrmsnts by choosing a score befwe*n I and 5"

Name .5as r.iH *P.v Dtsignation
Eeeoryc t-l l-t dq D

Company E64tr' .srt.r,crLL ft\rnr.fc &Ahtf
Loc*tion ft"Ar{?caH.^}AR"

f,mnil
<4r nt''Pv s es*'lb-".k. cdlq, Fhorle q 4*Pl*oa6
Paramctrr Ratins

Curriculum, Traching,
Learning and Svalustion

Excelle$t
{5}

very
Goorl (4)

Grod
(i)

Fair
{2}

Poor

fl)
I How do you rate the General

communication skills?
vn'

2 How do you rate the abiliry- of
developing practical sclutions to rvork

3lace problems?
,ln"

J How do you ratc the abiliry to work as
part of a leam'?

V
4 How do you rars the planning and

organization skills? v,t"

5 How do you rate the ability to use
technology and worliplace ecluioment?

\./'

6 W}at is your opinior on the abiliry to
ccntribute tr: the goal ofthe
organizatiort?

\./'

How do you rate the managerial

/leadership qualities? \/'
I How do you rat€ the ability to take up

exha responsibility?
v/

9 How do you rats the obligation to work
beymd schedule if resuired?

10 How do you rats the overall satisfacrion
with VJIM student(s) and the

-qurriculum?
uggestions to improve oui piogramr /iommJffi

Sar ISAFSm*llFii.r*

Eranch Managsr
Marrjo*hw*t flfaneti
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\IIMAL JTT<:Tl-tTjxll"I-Y:i ::YlN,q'crur:vT s{ RHSEAR'CT_IJyorHr rrAcAR. cHEf,rpERr - 670632" ***ou* ;,?ffi:.;:;i :"." *,*" r.r_j_;*g", 
"._,*i!;;;i*#H#*_r., *_ , . ,r 

,

TEACHER FEEDBACK ON SYLLA"i i*"i,.,*NSACTIONS
This questionnaire is intended to collect informatio-n rerating to your opinion towards the

;;TfJ":il;;ij:i:i'ffiLfT:fr';:ate vour lever or agre.*.?,, with the rouowing statement

Suggestions (Ifany):

+,fuilr* Uy-r--t"r,,^ A ryv,a_i @@

'or'L N"rk"t1',
zo/? - y'o^o

P '^.+p,L Qu*i
Curriculum,@

and Evaluation

The syllabus is neeO UaseC

Aims and oUjectives of ttr"
syllabi are well defined and
clear.

Curriculum 
""ASyl 

l"b."l-
designed to meet the industry

Course conGnt iifotto*"0 Uy
conesponding reference

The syllabur nu. wett Uatar..=
_between theory and application.
The books p.eri.iEEdfli.t"d ui-
reference materials are relevant,

The syllabus offers fr""Oo. to
adopt new techniques/ strategies
of teachine.

The course/p.og.arn of studiE
carries sufficient number of

The environm.nt in tt.
institution is favourable to
teaching and research.

w

Strongly
Agree



V IMAL J Y<:TI-{I
INS'I'I-1*TJ:TE OF MA}',}ACTME]*JT & RESHARCI-tr
JYQTHI t{.q,G,AR. cH€&rpERt - 67063?, ttAI\rNUR O.r., KERALA; t}tolA

TEACHER FEEDBACK ON SYLLABUS AND ITS TRANSACTIONS
This questionnaire is intended to collect information relating to your opinion towards thecurriculum and teaching' Please indicate your level of agreemeit with the following statement
by choosing a score between 1 and 5.

a$ ltttj ef;" j,;;;? i;;;;:;;^;;;;;;"

b

Suggestions (Ifany):

Name
De. [4.-^,-- .t *, -t"'

Designation
flr,, (>,1.."*u

Subject a

f1-'^.* I o Year &
Semester lll

Email
eu-v- T) A )f),V, u^ i ,.t Phone No

Q tn-r, */|fq-,
Curriculum, Teaching, Learning

and Evaluation
Strongly
Agree

Agree Undecided

/ Neutral
Disagr

ee

Strongly
Disagree

1 The syllabus is app.op.iute to
the course.

.r<t-

2 The syllabus is need based.
.\
J Aims and objectives of thJ

syllabi are well defined and
clear.

4 Cuniculum and Syllabus i-
designed to meet the industry
requirements

5 Course content is followed by
corresponding reference

materials.

6 The syllabus has well balance-
between theory and application.

7 The books prescribed/listed as
reference materials are relevant,
updated and appropriate.

8 The syllabus offers freedom to
adopt new techniques/ strategies
of teaching.

/

9 The course/program of studies
carries sufficient number of
optional papers.

10 The environment in the
institution is favourable to
teaching and research.

C^".f '/c"r''-



V ITVIAL J YOTHI
, *. "ir,i.;;JYOT,II }{AGAR CHTU..hrJyorfir I{AGAR, cHg}tpERr - 670632, *o*nr, 

s( KE}bra.RCH
Af .rv.r- by Ari-i'* o /rri,,r tD.T.rK8RALA. lHDrAo''' " " " " ",, l lg.l*, " i;ii';iii, fillS: Tlxl;l il?li

TEACHER FEEDBACK ON SYLLABUS ;N;'i,,,*NSACTIONS

ffi1.:ilil'r;iff#?lj,t*,::i::1^T-r",T_ition rerating to vour "0,,,";;;ards the
;;i','J":il;:i j:::iTfi ff l'::X;;;"J;;;:ru;jffi ,;J;I;."fl ffi .?H::;:1;by choosing a scorebetween I and 5.

Suggestions (If any):

rl r.*rtiulii

[^"k 0r.o*, fr"[* & hok*"| i, ,.^+"Jad ,^ \l;

IL o] "{i;h,,- t-
.rr^[fiq 4)o 1of 6 - Lo &-,- T

goQB I sLaql
Cu rricu tu m, f-u.hingl f,"u.ri, g

, and Eyaluation
The syllabus-s app.opiEG to
the course.

fn. ryttuUrr is r..O UuseO-

Aims and oU;ective, oftfre
syllabi are well defined and

Curriculum unO SylfuUui rc
designed to meet the industry

Course cont.rt is fotto*---eO Uy
corresponding reference
materials.

The syllabur ti, w.ii Uuf ar.. -
b.t''yggn lhegy und upplication.
ttreuoot@
reference materials are relevant,

and appropriate.
The syllabus off.r, fr..Oo- to
adopt new techniques/ strategies
of teachins.

The course/prog.am ofEuOie,
carries sufficient number of

The environment ]ilhe
institution is favourable to
teaching and research.

Sl Jl't"'

*p



V IMAL J yOTI-{I
I his-fl"f LI-IE OI: M,4,I..AC Etut HN-I- 8. RESXI\ RC}_I
JYOTxt NAGAR. cHErftpERt - 67e632, KA!{t\tuR o.7,, KERAL/\. ,xotA

a5 is*. tfi+il;T;?lll?;; fi;;;!il;
TEACHER FEEDBACK ON SYLLABUS AND ITS TRANSACTIONS

This questionnaire is intended to collect information relating to your opinion towards thecurriculum and teaching. Please indicate your level of agreeme-nt wittr trr. i"r[*lrg statement
by choosing a score between I and 5.

Suggestions (Ifany): &;
Lt-",e.* C,*"

Curriculum, Teaching, Learning
and Evaluation

Strongly
Agree

Agree Undecided

/ Neutral
Disagr

ee

Strongly
Disagree

I rrE syllaDus ls approprrate to
the course.

2 The syllabus is need based. \r/

J Aims and objectives of the
syllabi are well defined and
clear.

4 Curriculum and Syllabus is
designed to meet the industry
requirements

5 Lourse content rs tbllowed by
corresponding reference
materials.

fr/

6 The syllabus has well balance'
between theory and application

7 The books prescribed/listed ai
reference materials are relevant,
updated and appropriate. ,r/

8 The syllabus offers freedom to
adopt new techniques/ strategies
of teaching.

/

9 The course/program of studies
carries sufficient number of
qptional papers. "/

10 The environment in the
institution is favourable to
teggling and research.



VIfuTAL J yOTr.-{I
jffiflX:"?: yly***, & RrsrARCrrj::]il |{AGAR. cHErrrpEnr - 610632. *o*n r,t 

.5{ RESIIARCI I
:_",' ::_- . ;: r**,;::;;i# L,.#j.::i:,ffTEA.HER FEEDBACK oN syLLAnr. i*r;ffi*,

This questionnaire is intended to collect information rerating to your opinion towards rhe
;;i'r'Ji, ilJ: i i:ITffi :*T:i:f i. 1,,. i;;;; ;#;,:t with th e ro,, owi ng statem ent

'rO 
v' ii',,) , c,,c. ;,1

Cu.ricutum@
, and Evaluation
fhe syttaUus is appropriate to
the course-

The syllabus is reeO Uas"O-

Aims and G".tives 
"f 

tfre
syllabi are well defined and
clear.

C u ni c u lu m-in d-$ I a bilIi-
3;yneo 

to meet rhe industry

Course cdt.rt is follo;A by
corresponding reference

The syltabuitriiwJt Gknce=
*tggUhgrry and appt ication.rn.uooffi
reference materials are relevant,

fhe syttabuio6if.eeOom to-
1*t] ** techniques/ strategies

Th...or.s./p.og.ail- 
o? rt udE

carles sufficient number of

The environr-"rt i, tfr.
institution is favourable to
teaching and research.

Suggestions (Ifany):



a.i

STUDENT FEEDBACK

ON SYLLABUS AND ITS TRANSACTIONS AT THE INSTITUTION

This questionnaire is intended to collect information relating to your opinion towards the
curriculum, teaching, learning and evaluation. Please indicate your level of agreement with the
following statement by choosing a score between 5 and 1.

Name Pgarrv tt 5ot+N Roll No. oq
Phone No n4oobq 4)Jo% Year 0og-dqo

Email Q6frnaotwg q$6+@erp? Semester a

Suggestions: NiL

Parameter Rating
Curriculum, Teaching,

Learning and Evaluation
Excellent

5

very
Good 4

Good

3

Average
,

Below

Average I
I How do you rate the leaming

environment? (in terms of skills,
concepts, knowledge, analytical
abilities, or broadening
perspectives)

2 How do you rate the
applicability/ relevance to real
life situations of the course?

3 Your opinion on depth of the
course content. \-"

4 Rate the pedagogical strategies
adopted (e.g. discussion,

assignment, presentation, case

rfudy, video, simulation, etc.)

-t'

5 Rate your opinion on the
relevance of specialization papers

6 Your opinion on curricular,
cocurricular and extracurricular
activities.

7 Availability of texV reading/
referenqe materials in the library

8 Project guidance and support

9 Rate your opinion on existing
student evaluation system

7'.

10 Overall Leaming Experience

Date: t t

tb 
f n l,t^r-

signature 

.V

\



;"?
STUDENT FEEDBACK

ON SYLLABUS AND ITS TRAIYSACTIONS AT THE INSTITUTION
This questionnaire is iptended to collect information relating to your opinion towards the
curriculum, teaching, learning and evaluation. Please indicate y-our level of agreement with the
following statement by choosing a score between 5 and l.

Suggestions:

t,
,M\
Nn'

AJ

Signaturd I

o lt&klY tctT

Parameter Ratins
Curriculum, Teaching,

Learning and Evaluation
Excellent very

Good 4

Good

3

Average
,,

Below

Average I
1 How do you rate the learning

environment? (in terms of skills,
concepts, knowledge, analytical
abilities, or broadening
perspectives)

,/

2 How do you rate the
applicability/ relevance to real
life situations of the course?

/
a
J Your opinion on depth of the

course content.

4 Rate the pedagogical strategies
adopted (e.g. discussion,

assignment, presentation, cdse

study, video, simulation, etc.)

5 Rate your opinion on the
relevance of specialization papers !

6 Your opinion on curricular,
cocurricular and extracurricular
activities.

7 Availability of text/ reading/
reference materials in the library

8 Project guidance and support

9 Rate your opinion on existing
student evaluation system ,4

10 Overall Leaming Experience
"/

ttl
Date: ti /l,l f 7uq'

D Rtsr*n .P










